








December 5, 1965










P.O. Box 19171










Oklahoma City, Oklahoma

Honorable Henry B. Gonzalez

House of Representatives

Washington, D.C.

To Mr. Gonzalez:

Your attention is directed to Exhibit 94, which I had previously sent to you. This is the official document, a report by the Principal Inspector (FAA) assigned to United Airlines, which referred to the air carrier crews withholding reports of near midair incidents due to the attitude and conduct of FAA management. I also testified to this condition at the FAA hearing. The fact that the unsafe conditions were covered up is all that the FAA appears to be interested in. This condition fits into the recent TWA and Eastern Airlines collision of December 4, 1965.

I might also bring your attention to the large numbers of airline disasters within the previous few weeks that have virtually depleted the CAB investigating teams. Strangely, every one of those air disasters, being the two Salt Lake City disasters, and the midair incident, are tied into the hearing wherein serious forms of misconduct and dereliction of duties were exposed. The minor sentence by the FAA hearing officer that I had exposed some conditions was “noble,” but not reflected by his cover-up decision. That cover-up decision stated that none of the safety problems that I reported existed.

While I had expected to leave the FAA service, I thought more good could be done within the next few months if I remained with it that much longer. 

My attempt to report these serious matters resulted in being transferred out of air carrier operations. I find that the people here in Oklahoma City are very sympathetic to my attempts and appear to understand the conditions that existed and still exist. The precedence set by the hearing makes for worse conditions than before. Despite my warnings in writing at the hearing that a cover up would create a greater “blood and gut” situation, no concern appears to have been shown.

I am sorry to hear of these subsequent airline disasters, but there is no reason why it should be otherwise. However, ample warnings existed where corrective actions could have been started to change the outcome. Such change has snot, and cannot, be taken until major internal changes occur in personnel, policies, culture, and attitudes are undertaken. Looks like the extent of my actions now are to sit here and write about these conditions. 

Please remember that I will help in any manner possible, if such help is requested.

Again, thanks for your previous encouragement.







Sincerely yours,







Rodney Stich

